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MOTHBAIIIMHI TA IICHXOJIOTTYHI YHHHUKH V BUBOPI CIIEITIAJIBHOCTEH
«CECTPHUHCBKA CITPABA» I «ITAPAMEAHNK»

0. B. lenedinn, P. C. Veuncbskui, O. O. KyisaHaa, K. €. I0piiB

TepHONiAbCLKULL HAUIOHANbHUTL MeOUUHULL YHigepcumem
imeHi I. A. Topoauescbko2o MO3 Ykpainu

Berym. Bubip nipodecii g Mooz € TUM GaKTOPOM, SIKHUH Y II0aJIbIIIOMY BIUIMHE Ha OJII0 JIFAUHU. IIpH 11H0-
MY BeJIMKY POJIb BifirparoTh MOTHUBALIMHI YMHHUKHY, SKI GOPMYIOTHCA B IIPOIlECi IrOTOBKH /10 TAKOIO BUOOPY.
ITpu Bu60pI Ipodecii 3asBrUUail KepyroThCs piHAHCOBUM acCIlleKTOM abo BUOMPAIOTH Ii IK X001. A HalKpallly pesyJib-
TATUBHICTH IIpalli CIIOCTEPIraroTh TOJi, KOJIU IIi 06M/IBa YMHHUKU 30iraroThCsl. OCKUIBKU MaTepiaslbHI YHMHHUKA
pu BU60PI Ipodecii MefcecTpy UM ITapaMe/iiKa € CyMHIBHUMM, TO HaM IiKaBO OYJIO JOCJIIUTH, sKi K caMe dak-
TOPH BIUIMBAKOTh Ha BUOIp Ipodecili MOJIOIUMU JIFOIBMHY, 1110 CAMe MOTHUBYE iX y IIbOMY HeJIerKOMY IIPOIIeci.

MeTa po60TH — IpoaHaIi3yBaTU MOTHUBAIliMHI YUHHUKY, IKUMU KepyHTbCI MalOyTHI MeficecTpH i Iapa-
MeJUKHU y BUOOpi mpodecil.

OCHOBHA 4YaCTHUHA. Y HAIIIOMY JTOCJIi/KeHHI B3sUIX y4acTh 59 cTymeHTiB I-1I KypciB TepHOIIIbCHKOTO HAITio-
HaJIbHOTO MeJJUYHOI0 yHiBepcuTeTy iMeHi 1. SI. Topb6aueBcbkoro MO3 YKpaiHy, sKi 3700yBalOTh OCBITY 3a CIIe-
jaJbHOCTAMHU «CeCTpUHCHKA clipaBar i «[lapaMenuk». IIpu 11bOMy BUKOPUCTOBYBAJIU OIIUTYBAaJIbHUK, IKUHA
MU CTBOPHJIH, 1 Haficaaau 1oro y BUIJIAAL Google Forms pecrioHzieHTaM. YuacTh B OIIUTYyBaHHI OyJsia Jo6po-
BIJILHOIO Ta aHOHIMHOI0. 3a pe3yJbTaTaMU aHKeTyBaHH!, OLIBIIICT, OIIMTAaHUX 3a TUIIOM TeMIlepaMeHTy CTa-
HOBUJIM X0JIEPUKH, TOJ]I 5K 3a IHIMMMU TUIIaMHU TeMIlepaMeHTy PO3IIoAiI 6yB ofHaKOBUM. [lepiri Miciig B pelt-
THUHIY MOTHUBalliIMHUX YMHHUKIB IIpU BUOOPI Ipodecii 3aliMay Taki BIifIIOBifi: «X04y JOIIOMaraTH JIHOASIM»,
«pob0Ta € 3aXOILIIIY0I0», «IIPOdecis 3acIyroBye II0BAary B JIIOJEMN», «X0Uy IIpaIifoBaTd B KOMGOPTHUX YMO-
Bax». To6TO, 9K MU 6a4UMO, Mali6yTHI MeZCecTpH i ITapaMeyuKU KepyrThCa OUIbIIe albTPYICTUYHUMU UWH-
HUKaMHU IIpy BUOOpI IIpodecii. [IpakTUYHO He BIUIMHYJIMU Ha TaKUU BUOIp 6aTbKHU Ta Apys3i. 3BepTae Ha cebe
yBary i Tol ¢pakTop, 1110 Ha JaHi CreliaJbHOCTI HabaraTo Jieriie 6yJI0 BCTYIIUTH, TOMY Ti, XTO He IIPOMIIIOB 3a
KOHKYPCOM Ha MeJUYHUHN $aKyJIbTeT, ajle BUPIIIUIN 300yTH MeJUYHY CIel[jaJbHICTh, yCe K TaKU IIPO/I0B-
JKUJIN CBIM NUIAX V IiK chepi. JIFIOOUTH CIIJIKYBaTHUCA 3 JIIOABMHU OLIBIIICTS PECIIOHZEHTIB, 110 € JOCUTh BaXK-
JIUBUM Y BUOOPI faHUX mIpodeciii. KoMyHIKaTHBHI HaBUYKHU B II0AAJIBIIOMY OYIyTh BiflirpaBaTy 3HAaUHY POJIb
y GopMyBaHHI IIpodeciiiHOl MalCTepHOCTI. MalyKe II0JIOBUHA OIMUTAaHUX Y MalOyTHbHOMY, IIiCJIsI OTPUMAaHHS
JIUILIOMA, X0TiIa 6 0OTpuMaTH po60Ty 3a KOPAOHOM 3a CllelliaZbHicTI0. Taka MOTHBALlid, IK «BUUTH 3aMDK YU
OZIPY>KUTHCS 3 JIIOJUHOI0, CIIOPiTHEHO0 3a IIpodeciero», 6ysa JOCUTh HU3BKOIO cepell OIIUTaHUX. CBOI BapiaH-
TH BIJIIIOBiIeN CTY/IeHTU HaZlaBaJI aHAJIOTiuHI TUM, Kl OyJIM B HAIIIOMY OITUTYBaJILHUKY.

BucHOBKH. MOJIOJVMH JIFOBMU IIPU BUOOPI CIleriaIbHOCTI «CeCTpUHCHKA ClIpaBa» YU «[lapamMequK» Kepy-
I0Thb OUIbIle aJIbTPYICTUYHI YMHHUKHY, TaKi, K CIIBUYTTS Ta 6aKaHHS JoIoMaraTy Jirogsam. ToMy IIpu IIpoBe-
IeHHI podeciiiHOl opieHTaIlil 3 JaHUX CHeIlialbHOCTeM caMe Ha IIbOMY 1 HeOOXiIHO aKIleHTyBaTU OCHOBHY
yBary. OIIUTYBaJIbHUK, IKUM MU PO3POOMIIH, II0Kas3aB JOCUTH BHUCOKY iHGOPMAaTHUBHICTH IIOZ0 MOTHUBAIlili-
HUX YUHHUKIB IIpU BUOOPI MabyTHLOI ITpodecii B rasysi MeJUIIMHY, OCKIIbKY Ha OUIBIIICTh 3allUTaHb 6YJIO
OTPUMAaHO IIO3UTHBHI BIiAIIOBifi, TOMy HOro MO>KHa B IIOAAJBIIOMY (IIicJsg BIOCKOHAJIEHHS Ta JOIIOBHEHHS)
BUKOPUCTOBYBAaTH 3 MeTOI0 IKiCHOI ITpodeciiiHOl opieHTarlil cepes MOJIOL].

KiIrouoBi cj1oBa: MOTHBAITIMHI YMHHUKH POO0OTH; IICUXOJIOTiUHI XapaKTepUCTUKY; IIpodopieHTaIriiiHa po6o-
Ta; MeJ[CeCTPU; ITapaMeuKHU.

MOTIVATION AND PSYCHOLOGICAL FACTORS OF THE SPECIALTIES
“NURSING” AND “PARAMEDIC” CHOOSING

0. V. Denefil, R. S. Usynskyi, O. O. Kulyanda, K. Ye. Yuriyiv

I. Horbachevsky Ternopil National Medical University

Introduction. The choice of a profession for young people is a factor that will later affect a person’s destiny.
At the same time, motivational factors that are formed in the process of preparing for this choice play a big role.
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When choosing a profession, it is usually guided by financial aspects or chosen as a hobby. The best productivity
is observed when these two factors coincide. Since the financial factor in choosing the profession of a nurse or
paramedic is questionable, we were interested in investigating what factors influence young people’s choice of
profession, what exactly motivates them in this difficult process.

The aim of the study - to analyze the motivational factors that guide future paramedics and nurses in
choosing a profession.

The main part. 59 students of the 1%t and the 27 years of the I. Horbachevsky Ternopil National Medical
University participated in our study, who were getting education in the specialties “Nursing” and “Paramedic”.
At the same time, we used a questionnaire created by us, which was sent to the respondents in the form of
a Google form. Participation in the survey was voluntary and anonymous. Based on the results of the
questionnaire, it was established that the majority of respondents were choleric by temperament type, while
the distribution was the same for other types of temperament. The first places in the rating of motivational
factors when choosing a profession were occupied by the following answers: “I want to help people”, “the
work is exciting”, “the profession deserves respect from people”, “I want to work in comfortable conditions”.
That is, as we can see, future paramedics and nurses are guided by more altruistic factors when choosing a
profession. At the same time, parents and friends had practically no influence on this choice. The fact that it
was much easier to enter these specialties also attracts attention, so those who did not pass the competition
for the medical faculty, but decided to acquire a medical specialty, still continued their path in this field. “They
like to communicate with people,” answered the vast majority of respondents, which is quite important in
choosing these professions. In the future, communication skills will play a significant role in the formation of
professional skills. Almost half of the interviewees would like to get a job abroad in their specialty in the future,
after receiving a diploma. Such motivation as “marrying a person related by profession” was quite low among
the interviewees. The students gave their answer options similar to those in our questionnaire.

Conclusions. Young people are guided by more altruistic factors, such as compassion and the desire to
help people, when choosing a specialty “Nursing” or “Paramedic”. Therefore, when conducting professional
orientation in these specialties, it is precisely on this that it is necessary to focus the main attention. The
questionnaire we developed showed a fairly high level of informativeness regarding motivational factors when
choosing a future profession in the field of medicine, since most questions were answered positively, so it can be
used in the future (after improvement and addition) for the purpose of quality professional orientation among
young people.

Key words: motivational factors of work; psychological characteristics; vocational guidance work; nurses;
paramedics.

Bctyn. MoTuBaLiliHi YAHHWKK BigirpatoTb NpOBigHY
POJib Y HaLLIOMY XUTTi. ApMis, aKa Ma€ 6inbLUy MOTMBa-
Ljito, BUrpa€ Ha noi 6010 B CU/BHILLOro MPOTUBHMKA.
MoTumBaLia Kepye HaWMMM BUYMHKAMM Ta HalIUM BU-
60pom, y ToMy uuncni i Bubopom npoddecii. Hacto npwm
BMbGOpPi Npodecii kepytoTbCa Hacamnepes GiHaHCOBUM
acrnekToM, WO LinKOM N0TiYHO, Hepiako npodecito
BUBUpPaloTb AK X0b6i, Todi BXe MaTepiasbHUA acnekT
MUTaHHSA BIAXOANTL Ha APYrnid naad. Hac 3auikasuio
NNTaHHSA, a 3@ AKUM NPUHLXNOM BLU6MpParoTb Npodecito
B HaLL Yac MabyTHi MeacecTpu i napamesnKin, KOAn BCi
X POBECHUKM OPIEHTYOTLCA B OCHOBHOMY Ha pPiBeHb
3apo6iTHOI NhaTu.

MoTurBaLis € BU3HaYaNbHUM $akTOpoM, Lo 6e3no-
cepeAHbO BMAMBAE Ha ycnix poboTtn. MoTmBaLia npaLi
- Le npouec, AKNI iHILioE Ta NiATPUMYE LiecnpsMoBa-
HY AiBHICTb | CNOHYKa€e CNiBPOBITHNKIB 4O6POBINBEHO
6paTuy yyacTb y poboTi opraHisayii Ta Matu Hamip byTu
il Y1eHaMmn Ha JOBroCcTpOKOBY MepcrnekTuBy. Pesynb-
TaTW perpecifHoro aHanisy nokasyTb, O MOT1BALLiA
CyTTEBO BMN/IMBAE Ha OpraHisauiiHy BigaaHicTb. Hackinb-
K NpauiBHVKN MOTUBOBAHI, HaCTi/IbKN BOHW aBTOMa-

TUYHO NigBULLIATE NPOAYKTUBHICTE pobOTU. Pe3ynbTtati
AOCNIAXEHHA CBigYaTb NPO HaABHICTb MO3UTUBHOIO
3B'A3KYy MiXX 3aZ0BOMIEHICTIO POBOTON i BigAaHICTIO .
Lle o3Hauae, Wo 6inbll MOTVBOBaHI Ta BiAZaHi cniBpo-
BITHVKM NpaLBaTVMyTb A06pe i byayTb 6inbll 3az0-
BOJIEHI MOPIBHAHO 3 iHWWMK [1].

PospisHsaoTe pi3Hi BuAn Motmealil. Cepes HUX BU-
AINA0Tb OCHOBHI: 30BHILLHIO Ta BHYTPILLHIO. 30BHILUHA
MOTMBALiS MOB'A3aHa 3 OpraHi3auieto npai, KniMaTom
Ha pobo4voMy MicLyi, TUNaMn 3aBAaHb, @ OT BHYTPILLHS,
fKa 3anexunTb Bif NpauiBHMKA, € TUM CTUMY/OM, LLO
CNpUsi€ 36iNbLUEHHIO MPOAYKTUBHOCTI npaLi [2].

Cepeg NpUYmH BUOOPY MeANYHOI CneLjianbHOCTi po3-
pi3HAOTL barato ¢pakTopiBs, Taki, AK iHTepec 40 MeaMLM-
HW, 6axaHHS gonomaraTu AAAM, HaCTaHOBW 6aTbKiB,
MOX/IMBOCTI AN19 NpaLleBnalLTyBaHHA Ta 6arato iHLWnX.
MpoTe Ha Taknin BUBIp TakoX BMAMBAKOTL BiK, CTaTb, €T-
HiYHa NPUHANEXHICTb, COLia/lbHO-eKOHOMIYHUIA CTaTyC,
ocobucTicTb [3]. Mpy LbOMY MeAUYHI NpaLiBHUKN, AK
npaBuo, binbLue MOTUBYOTLCA BHYTPILLHIMN YAHHKA-
MU, LLIO MOXHa BUKOPUCTATL AN ePpeKTUBHOI MoTMBaLLil
CNiBpOBITHUKIB [4].



Hemany ponb y ¢opmyBaHHiI MOTMBALi NpaLroBaTn
MeAMKOM BigirpatoTb Megia. Ha Xanb, y Hall Yyac BOHW
HIfK He CnpuATbL MOTVBALT NpaLoBaTh MEAMUKOM, a
pobnaTb yce HaBnaky, Lo AOBOANTb AaHe JOCNIAKEHHS
[5]. MoTuBaLis cnpusae noganbLuiii Kap'epi, TOMy LLO Ti,
yunii BMGIp ByB He CaMOCTIiHUM, @ Ha HbOTO BMIVHYAN
6aTbKku, He 6bayaTb NoAasbLLOT NepcnekTUBM B Ll Npo-
decii [6]. Y MeANYHIA OCBITI MOTMBALiA € TiED MipOLo,
BiZl AIKOT | 3aM1eXUTb pe3ynbTaT HaByaHHsa [7]. OTxe,
NoTpi6HO AoknagaTu binblue 3ycuib, LWo6 po3BMBaTH
BHYTPILLHIO MOTMBAL,it0 Npun 3406yTTi Npodecii meaunka
[8]. TonoBHO MOTMBALLiEID BUOOPY MeANYHOrO Npo-
bino HaBYaHHA 3aBXAM Byna NpPecTUXHICTb npodecii,
a vLe NoTiM anbTpyi3M. Po3ymitoum MOTUBALLINHI YMH-
HUKW CTYZAEHTIB-MeAnKiB ANa 3406yTTS MeAUYHOI OCBI-
TV, MW 3MOXEMO MpoaHanisyBaT¥ MarbyTHI TeHAeHUil
CTaHOB/IeHHst NpodecioHanis [9].

ToMmy Bax/IMBUMU € AOCNIAXKEHHA MOYaTKOBOI MO-
TMBaLii BM6opy npodecii 3506yBayaMmm Ta po3BUTOK Ti
B Mpoueci HaB4YaHHA. BpaxoBytoun 3HaUyLLiCTL MOTU-
BaLlii Ana pe3ynbTaTMBHOI NiAroTOBKW daxiBuiB ranysi
OXOPOHW 3/0POB'Sl, BUBYEHHS MOTUBALLIMHNX acrnekTiB
BMBOpPY Npodecii Mmeanka € JOLINBHUM.

MeTa po60Tr - NpoaHanizyBaTi MOTUBALINHI YNHHW-
KW, SKUMU KepYrHTbCS MalibyTHI MeacecTpy i napameaun-
K1y B1Ubopi npodecii.

OcHOBHa YacTUHa. M NpoBein ONUTYBaHHSA cepes
CcTyAeHTiB |-l KypciB TepHOMiNbLCLKOro HaLioHanbHOro
MeANYHOro yHiBepcuTeTy iMeHi |. 4. FTopbaveBCcbKOro
MO3 YkpaiHu, fki Bubpanu npodecii megcectpu i na-
pamMeguka. 3 Lji€t0 MeTOH BUKOPUCTOBYBaNM BAACHWM
TeMaTUYHUN onNnTyBanbHUK (puc. 1). Mu cBigzomo He
BMBYaNM JAHOrO MUTaHHS, WO6 He NMoBTOPIOBATU iH-
LINX JOCNIAHMKIB. XO4Ya B MOAaNbLLIOMY YaCTUHA HaLLKX
3anuTaHb 36iranack i3 3anUTaHHAMU iHWNX aBTOPIB
[10, 11]. Lleln onuTyBanbHMK 6yN0 HajicnaHO y BUrNSA4
Google Forms 3a06yBavam, Aki HaBYaKOTLCA 3a Criewj-
anbHIcTO 223 «MeacecTpMHCTBO» 3@ OCBITHIMU Mporpa-
Mamu «CecTpuHCbKa cnpasa» i «[lapamesmk». YyacTb B
onNnUTyBaHHI 6yna LO6POBIILHOK Ta aHOHIMHOHO.

BpaxoBytouu Te, WO Ha BMHGiIp ManbyTHbOI npodecii
BMN/NBAE MYNbTU(AKTOPHICTb, M HaMaraamcs BKLO-
UNTW 3aNUTaHHS, AKi, Ha Haly AyMKy, BiobpaxatoTb
Han6iNbLL Baromi MOTUBALLIHI YAHHUKK NpKY BUGOPI
MaribyTHbLOT Npodecii, xoua B NpoLeci AOCigXKeHHS
3pO3yMiNn, WO LLe He BCi YNHHWNKY B3AIn A0 yBaru. Mpun
LbOMY CBiJIOMO He BKJIHOYanu 3annTaHHA Npo MaTepi-
aNlbHUIA acnekT 3a0X0YEHHS, OCKi/IbK/ BOHO 3a HaLLMX
YMOB 6y/10 6 aHTUMOTUBALINHNM.

3anwranes  Bignoeini @)  Hanawryeamms

AHKeTa

B I U ® Y

Anketa

Kypc *

TeKCT 3aNUTaHHA 3 KOPOTKUMM BIANOBIAAMH

CneuianbHicTs *
() napameaux

A
() meacectpa

Tun TemnepameHTy *

I
() xonepuk

Puc. 1. 3pa3oK onuTyBasbHUKa.

[aHnin onnTyBanbHUK BKAOYAB Taki BiANOBIAI Ha
3anuTaHHA: YoMy BY BUPILLWIN HaBYaTUCb Ha CBOHO
crneyianbHICTb?:

1. Xouy gonomaraTu 1H0AAM.

2. PoboTa € 3axX0Mn/40t0, BUMAarae LWBNAKOro pea-
ryBaHHA B KPUTUYHUX CUTYyaLLiSX.

3. Xouy npavoBaTv y KOMPOPTHMX YMOBAX.

4. Mosi npodecia 3acnyrosye nosaru.

5. Ha BcTyni Hanonarv 6atbku.

6. 3aoxoTnan Apysi.

7. lerko 6yno BCTynuUTK.

8. LLlo6 BNITI 3aMiX, O4PYXUTNCS.

9. NTtob1t0 CNinkyBaTUCA 3 OALMU.

10. He npoiiwna(LoB) 3a KOHKYPCOM Ha fikapsi.

11. OTpumyto npodecito, W6 MOTiM NpavuroBaT 3a
KOPAOHOM 3a CrnewjajibHICTHo.

12. Mo npwukony.

13. Balu BapiaHT Bignosij,.

Kpim TOro, M1 npocnnn CTyfeHTiB BKa3aTth Kypc, Ha
SAKOMY BOHMW HaBYatoTbCH, | TUMN TemnepameHTy, KU
CaMOCTIHO BM3HaYanu 3a OnuTyBasbHUKOM AN3eHKa.

B onwnTyBaHHI B3s1M yyactb 59 ctygeHTis I-Il kypcis,
AKI HaBYalOTbCA 3a cneuiasbHOCTAMKN «CeCcTPUHCBbKA
cnpasa» i «[Mapameank». Cepes pecnoHAeHTIB 6inbLu
aKTUBHUMUK Bynn napameamku, ski ctaHosuam 72,9 %
ONUTaHMX, TOAI SIK YacTka 3406yBauviB, AKi HaBYaOTLCA
3a cneuianbHicTio «CeCcTpUHCbKa CcripaBa», B JaHOMY
OonuUTyBaHHi cknagana nnwe 27,1 % (puc. 2). Mpn ybo-



My BinbLUy aKTUBHICTb MPOSABUAN CTYAeHTW Il Kypcy, iX
yacTka cTaHosuia 67,3 % nopisHAHO 3 32,7 % nepLuo-
KYPCHWKIB.

& napameunkm
o MeAcecTpy

Puc. 2. Po3noain onuTaHMX 3a BU60pPOM MaiAGyTHLOI
npodoecii.

Cepeg onuTaHWX 6iNbLUICTb CTAHOBUAN XONEPUKN —
37,3 %, W0 uinkoM norivyHo ana npodecii napameanka.
Yci iHWi TMnNn TemnepamMeHTy po3noAinnancs npmenmns-
HO OZHaKOBO: CaHrBiHiKN — 22 %, MenaHxoniku i ¢ner-
MaTunku - no 20,3 % (puc. 3).

OXonepuku
O CaHrBiHIKMN
= MenaHxonikn
B pnermaTukm

Puc. 3. Po3nogin onntaHMx 3a TUNOM TeMMNepamMeHTy.

Cepeg, pecrnoHaeHTiB 71,2 % CTaHOBWAM 0CO6UM YO-
noBiyoi cTaTi, 28,8 % - XiHOYOI, NpX LbOMYy 0CObU Yo-
NOBIYOI CTaTi 6ynn nvile cepes napameaunkis, 0CKiNbKM
cneuianbHiCTb «CeCcTPUHCbKaA CripaBa» B OCHOBHOMY
BUOMPAtOTL AnLLe gisyaTa (puc. 4).

E140N0BiKM

B DKiIHKMN

Puc. 4. Po3nogin onuTaHMx 3a CTaTTHo.

BignoBigb «xouy gonomaratu noaamM» byna rno-
3UTUBHOM y 98,3 % pecnoHAeHTiB. BusHann poborty
3axonnwyot 95 % onutaHux. Mu 6auymmo, Wo ui
KpuTepii € OCHOBHMMMW NpW B1HOpPI Npodecii B HalLomMy
AOCnigxeHHi. Bubpanu npodecito meanka yepes Te,
LLIO BOHa 3acnyroBye nosaru B ntogel, 98,1 % pecrnoH-
[eHTIB, Ue CBiAYNTbL Npo Te, Wo npodecis MeanyHoro
npauiBHNKa 3HOBY NMOYMHAE HabyBaTX NOMNYASPHOCTI
(pvic. 5). He ocTaHHiIl BNAMB Ha BMbGIp AaHoi npodecii
Mae BiiHa B YKpaiHi.

Xouy gornomarati 1rAAM

PoboTa € 3axonntoyoro

Mpodecis 3acnyrosye
rnoearv B Mt04ewn

Puc. 5. Po3noain onuTaHux 3a NpuU4nHoto BU6opy mMalii-
6yTHLOI Npodgecii.

XouyTb npauroBatv y KompopTHMX ymosax yci 100 %
pecrnoHAeHTiB. Xo4a came AN napamejukis Lig yMOBa €
CYMHIBHOIO, LLIO BKa3Yy€ Ha HeAOCTaTHIO iX 06i3HaHICTb 3
yMOBaMu npaLi B ManbyTHbOMY.

Mpw ubomy nuwe B 9 % onuTaHMX Ha BUBIp MalibyT-
HbOI Npodecii BNAMHYAM 6aTbkn, B 7,1 % - Apys3i, Lo
CBIAYNTb NPO AOCUTb BEINKY CaMOCTINHICTb i 34aTHICTb
aHanisyBaTn B Cy4aCHOI MOOA.

Jlerkum BMABMBCA BCTYN Ha HaBYaHHA ans 83,7 %
onuUTaHWX, Le CBiAYNTbL MPO Te, WO cneuiaibHICTb
«CecTpuHCbKa cnpasa» yn «[lapameaurk» y HaLLoMy Cyc-
NiNbCTBI He € NONYAAPHOK. Taky MOTMBALiKO, SK BUATY
3aMiX UM OAPYXUTUCH, NiATPUMaNK BCbOro e 7,1 %
pecroHAeHTIB.
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Jobnatb cninkyBaTuca 3 atogbMu 93 % onuTaHmx
3406yBauviB, WO € AOCUTb 3HAYYLLUNM YUHHUKOM B iX
MarbyTHIX npodeciax. TUX, XTO He MPONLLOB 3a KOH-
KYPCOM Ha MeAnYHWIA dakynbTeT, ane BCe X Taku BU-
pilLnB 3406yTN MefuYHYy crneuianbHicTb, byno 19,3 %.
OTpuMytoTb Mpodecito 3 NepcnekTUBO MalribyTHLOMO
npawesnallTyBaHHSA 3a KOPAOHOM 3a creLianbHICcTo
42,2 % pecnoHAeHTiB. T1X, XTO BCTYNMMB Ha HaBYaHHSA
«Mo MpurKoy», 6yno 8,8 % onuTtaHux.

CBoOi BapiaHTV Bi4NOBiAe PecnoHAEHTU O3BYyYUAU
Tak: NOA06AETLCA HABYATUCA 3a CrnewianbHicTo «Mla-
pamMeaunK»; Ha Xalb, Y HaWOMYy CycniNbCTBi MOKN LLO
He pO3BMHYTa aZekBaTHa AymKa Mpo napameguka siK
daxiBug came 3 eKCTpeHOi MeANLMHY; 3axoTina BCTynu-
T, 60 X0uy Aonomarati MtoAAM; 3aLikaBuia ekcTpeHa
[0MOMOra; Xo4vy B apMito Ha nocagy, AOTUYHY A0 cneLi-
anbHOCTI; 60 MeHi LjikaBo Le; ANA NoKpaLleHHsA AKOCTi
HaZaHHSA MefVYHOI A0MOMOr Y LUMBINBHIl Ta BillCbKO-
Bill chepax; ByB K OAMH 3 BapiaHTIB; 9 3aXOMN/HOHCA
CBOEKO npodecieto; 5 0b6paB AaHy npodecito, ToMy Lo
[JAaBHO OMNPaLbOBYHO BiICbKOBI HaBNUKM Ta XO4y CTaTu
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